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Planting the Seeds of Growth

B y M ary S tanley

When you teach five teens how to farm
and grow food, the lessons can be long
lasting and far-reaching. This summer,
a project that brought a group of high
school students living in the Algonguin
Heights apartment complex to work at
Colchester Neighborhood Farm resulted in
a collaboration that benefitted the farm, the
teens, and the community as a whole.
Funded through a CHNA 23 grant from
South Shore Partners in Prevention, which
was written by Terra Cura co-founder
Jacqueline Millar, the goal of this project
was multi-prong. “We wanted to introduce
the kids to farming and to teach them how
to grow their own food, but we also wanted
to talk to them about their own goals,
specifically career interests and to talk about
the kinds of courses they might take to
reach those goals,” said Millar.
Five teens were selected to participate in
the program: Will Araujo, Aidan Pakiniat,
Xavier Caseau, Asher Stein and Alex
Alebord.
Over the course of the eight-week
program, the youths learned how to weed
and water vegetable plants, how to harvest
and transplant, and even how to care for
some of the animals on the farm. They
created signs, built a trellis, and—without
sounding overly dramatic—managed to
save a crop or two.
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Farm manager Jim Lough credits the
team with saving $3,000 worth of popcorn
and pumpkin plants that weeds were
threatening to overtake. “If it weren’t for
the work they did, I might have lost that
crop,” he said.
On a warm and humid summer morning,
the teens arrived at the farm just before 10
a.m. As they waited for Lough to give them
their list of chores for the day, they talked
about their experience working on the farm.
Will Araujo,16, noted that the work was
more tedious than it was difficult. “It’s time
consuming. Weeding is time consuming
and you have to want to do it,” he said.
The teens also commented on some of
their favorite vegetables and fruits—some
that they had never encountered until their
work on the farm.
“I like the sun gold tomatoes the best,”
said 15 year-old Aidan Pakniat.
“I had never heard of black
watermelons,” said 14 year-old Asher Stein.
“I never knew rainbow chard existed,”
said Araujo.
In addition to the lessons taught about
farming, the project also helped to break

Photos top from left to right: Asher Stein, Aidan
Pakiniat, Will Araujo, and Xavier Caseau prepare to
head out to the fields to do some weeding.
A nearly full-grown pumpkin sits under some large
green leaves.
Farm Manager Jim Lough shows the teens how to hoe
the field.

down barriers and dispel myths about
people with disabilities and what they are
capable of doing. The teens often worked
alongside members of the Community
Based Day Services program, weeding and
harvesting vegetables together.
But it wasn’t all work for the young
people—they did get to taste the fruits of
their labor when Millar brought a zucchini
bread which she had baked using fresh
ingredients. “It’s important for them to
know how to cook all of these delicious
vegetables they helped to grow,” she said.
The project, which was part of a
partnership between Terra Cura and Healthy
Plymouth, also included bringing a mobile
farmer’s market out to the apartment
complex, so that residents there had the
Continued on page 13
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Executive Director’s Perspective
It is hard
to believe that
we are in the
final months
of 2018. Once
again, we were
fortunate to have
beautiful weather
on Family Day
when we hosted
more than 500
500 people
Gail T. Brown.
for this happy
occasion. My heartfelt appreciation goes
out to the many staff that worked so hard to
ensure that this day was filled with all of the
activities people have come to expect.
As we approach the end of the year, it is
interesting to note that Massachusetts still
has yet to submit its State Transition Plan to
CMS. In the meantime, I continue to co-chair
the HCBS Workgroup and we finished a
final draft of the “assessment tool” that the
state will use to verify compliance with the
Community Rule as part of the heightened
scrutiny process. This assessment tool
focuses on outcomes for individuals served
in three domain areas: choice and control,
rights and dignity and community access
and integration. The intent of the HCBS
Community Rule is to enhance choice and
control opportunities and experiences for
individuals served under the waiver and if a
setting achieves what is documented in the
person-centered plan, it should be compliant
with the settings rule. Given our work with
NEV’s Strategic Priority #1, Person-Centered
Planning, we are in good shape to meet the
requirements of the HCBS Community Rule.
With respect to Strategic Priorities #2

and #3, we recently started a new initiative
in partnership with DDS and The ARC to
increase unpaid friendships for individuals
served in our residential programs. Titled
“Pathways to Friendship,” we identified a
number of staff and four residents who will
participate in a structured program over
the next two years. Katie Gonzalez, our
Residential Services Director is leading
this initiative. Pathways to Friendship has
been a very successful pilot program and we
were fortunate to be invited to participate
at no expense to New England Village. We
will receive extensive training, professional
consultation, coaching and technical support
with the expected outcome of increased
friendships for NEV residents.
Under the leadership of Ginger Comeau,
the Sollar Wellness Center continues to
increase the number and variety of offerings
designed to attract individuals supported
in our residential and day programs along
with community members, with and
without disabilities that reside in the greater
Pembroke area and surrounding towns. As
we compared the number of people who
registered for classes at the SWC in FY17
to FY18, we noticed a 52% increase in
participants year over year! We had 534
registrants in FY’17 compared with 813 in
FY’18. And now that we have launched a
new website for the Sollar Wellness Center
with online registration, we are already up
33% on registrations over last year at this
time!
External Relations now manages and
promotes four websites (NEV, CNF, SWC
and the NEVweb intranet), three Facebook
pages (NEV, CNF, SWC), an Instagram
Account for CNF, a LinkedIn page, a
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Village Connections our monthly electronic newsletter.
Just send your email address to
mstanley@newenglandvillage.org
and we’ll add you to our broadcast list.
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monthly electronic newsletter (Village
Connections) and a monthly employee
newsletter (NEVnews).
This year, we rolled out a new recruitment
video and it is impressive. Earlier this year,
ANCOR, our National Trade Association,
produced the video “Peter’s Story” as part
of its three-year public awareness campaign,
Included. Supported. Empowered. Both
videos are now used in our marketing and
public relations efforts along with orientation
and training with staff. The videos convey:
• the value and importance of New
England Village and community
services for people with intellectual and
developmental disabilities to the general
public
• the support networks that enable people
with I/DD to succeed
• the successes of community integration
and the role that we play here at NEV
in supporting people with I/DD to be
active, valued and contributing members
of their communities.
Raising awareness about NEV and
promoting our programs and services has
significantly increased and remains a top
priority thanks to the work of Dolores
Rezendes and her staff.
I am happy to report that we are now at
full capacity within our Residential Services
programs. We recently welcomed two
residents – Ron Sturtevant to Apt. #5 and
Patrick O’Neill to Apt #4. We do have a
modest potential to increase our capacity
within our Day Habilitation programs and
once we move out of our Hanson location,
have the potential to increase services to
Continued on page 13
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Program Happenings
Residential

The Path to Friendship
B y M ary S tanley
Four individuals from the residential program have been selected to
take part in a pilot program called, Pathways to Friendship. The
goal of this program is to focus on inclusion and building new
relationships in the community. Staff members who will
oversee the program include program managers Shawna
Messinger, Monica West, Michelle Garabedian and
Director of Residential Services Catherine Gonzalez. The
program is a collaboration between the Massachusetts
Department of Developmental Services, The Arc of
Massachusetts, and partner agencies, such as New England
Village. The NEV group will search for opportunities for
the four individuals to participate in events that will allow
them to build friendships outside of the I/DD community.

Chuck Nolan
Jessica Simoes

Donna Burke
Lisa Heiman

g

This Year’s Shining Stars
B y M ary S tanley
Staff and individuals were recently
recognized with Excellence Awards.
Matt Smith received the Self-Advocate
of the Year award for the exceptional
growth he has displayed in the areas of
communication and social skills. With the
help of his DSPs, Matt has learned to use an
electronic communication device along with
sign language to express his needs and he
is taking the initiative to approach staff and
peers to engage in conversations.
Maureen Leary also earned the SelfAdvocate of the Year award for the many
contributions she makes to the community—
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she has learned to care for her young nieces,
some who are only infants. On the other end
of the spectrum, she assists the elderly when
she visits her 94 year-old grandmother at an
assisted living facility. She also participates
in Special Olympics, works at the Braintree
Public Library, and is a participant in the Day
Enrichment Program.
Monica West received the Supervisor
of the Year award for her consistent
demonstration of cheerful optimism and
unwavering dedication to the women she
supports at LaChance House. Her nominator
said she provides services with compassion
and respect—and when the situation calls for
it—a little humor.
Paul Murray received the DSP of the Year
Award for the dedication he has shown to
the individuals he supports. From getting

up at 4 a.m. to take an individual to a dental
appointment to providing comfort to an
individual who was having a difficult time
at a doctor’s appointment, Paul understands
what it means to provide support with
compassion and understanding.
Kathleen Moroney received the DSP
of the Year award for her compassion and
commitment to the people she supports.
She delivers services in a respectful and
positive manner while setting reasonable
expectations. She has proven herself to be a
team player and role model to the people she
serves as well as her colleagues.
g

Top Left: Kathleen Moroney receives her award.
Bottom Left: Gail Brown congratulates Monica West.
Center: Maureen Leary poses with Gail Brown.
Top Right: Gail Brown congratulates Paul Murray.
Bottom Right: Matthew Smith receives his award.
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Program Happenings

Family Day 2018

Once again, Mother Nature shined down upon
us for the annual Family Day event on Sunday,
September 16. And there was no shortage of visitors,
with more than 500 people pouring into the Village to
celebrate this very special occasion with their family
members who are in our day and residential services
programs. From raffles to face painting to balloon
art to games, there were plenty of activities. The day
ended with recognition of our Excellence Awards
winners. It truly was a wonderful day to spend with
family and friends. Special thanks to our sponsors:
Citizens Bank, Certified Interiors and Tech Network
of Boston.
g
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Program Happenings
Residential

Welcome to the Village
B y S hawna M essinger
This summer, we welcomed two young
men to the Men’s Apartments and our
Community Based Day Services program.
Patrick O’Neill moved into Apt. 4 on
July 16 from Cardinal Cushing in Hanover.
He just turned 23 and comes to us with a lot
of energy and willingness to try new things.
He is originally from the Washington DC
area, where his parents still reside. He has
a twin sister and a younger brother. Patrick
loves trains, the movie “Frozen,” and all
things Disney. One of his good friends from

their days together at Cardinal Cushing is
Peyton Hatfield who resides in House 3.
Patrick is attending the CBDS program
in Hanson. He is very excited about his
recent move and looks forward to meeting
everyone. Welcome, Patrick!
Ronald ‘Ron” Sturtevant moved into
Apt. 5 on July 12 from Life Links in
Lowell, MA. Ron also has a twin brother
who lives in the Boston area. Ron is a
huge dog lover, has many pictures of dogs
adorning his walls, and even has a black lab
lamp! He enjoys reading magazines in the
quiet of his bedroom, but also likes to get
out in the community with his roommates.

Ron Sturtevant

Ron attends the CBDS program in Hanson,
and has already made many new friends.
Ron is a great addition to Apt. 5 and we
are very happy to have him in the NEV
community!
g

Enrichment and Community Services

Drums Alive!
B y G inger C omeau
When Abilities Rec, which
was located in the Kingston
Mall, learned that they
had to find a new home
in which to offer their
wonderful music and
movement programs
to people of all ages
and abilities, New
England Village
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immediately stepped forward to help
the organization.
In September, Abilities Rec began
offering their very popular Drums
Alive program at the Sollar Wellness
Center and NEV residents and
members, of all abilities and ages
from the community are invited to
attend the class.
Co-owner and co-founder Kevin
Sousa began offering Drums Alive
instruction to NEV day programs
participants
in September.
Members from
ECE and DEP

enjoyed participating in the program,
which was full of upbeat music
and choreographed movements.
Yoga balls served as drums and
participants were given the choice of
using drumsticks or pool noodles to
follow along with the instructor.
g

Left: Tim Spellman gets into the beat.
Center: Natalie Luwald prepares to
start drumming.
Right: Molly Houston is drumming it up.
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Program Happenings
Efron Center for Enrichment

The Stages of Life
B y A my D owning

In Kingston, six newly hatched butterflies were released
on the grounds of the Efron Center. This well planned event
was the culminating activity of a month long study of the
beginning, middle and end of the life cycle of the Monarch.
In four weekly health classes, participants considered that
we are constantly observing living things at various stages
of their life cycle. Inside the building, daily checks of the
butterfly habitat revealed evidence of each of the four steps in
the process: egg, caterpillar, chrysalis and butterfly. Art
projects, group discussions and nature walks all helped
participants to understand the activities that occur during
each stage.
By carrying pollen from flower to flower,
butterflies make the seeds of plants fertile.
Only fertile seeds can grow. Their activity,
therefore, is crucial to the continued
existence of various forms of plant life,
some of which may become food for other
species. Butterflies show us that it is possible to do important
work and have fun at the same time.
g

Appreciating the Differences
B y A my D owning
World Culture and
Diversity is the topic of a
newly formed program being
offered in the DEP and ECE
Day Habilitation Programs.
In response to feedback
from members and employees
with regard to topics of
shared interest, the diversity
theme was selected because
of its objective of developing
an understanding of, and an appreciation
for similarities and differences among
individuals and groups of people.
When asked how we are the same,
participants responded that we all need
food, clothing and shelter.
When asked how we are different,
participants mentioned differences in
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eye and skin coloring, that we celebrate
different holidays, go to different churches,
we enjoy different sports, clothing styles,
and leisure activities. Some of us walk and
some of us use wheelchairs. Some of us
talk and others use an iPad or book.
When asked what participants find
inspiring, they responded with answers
such as art, music, clothing styles, sharing

experiences with those from
other generations, religious
practices, volunteering,
learning words in different
languages, holidays and
customs.
DEP members have
explored the culture of
Australia, while ECE
members have examined
the diversity within the
United States and Mexico.
In the context of diversity
groups, members hope to be inspired
by various artists, test new recipes, and
learn how to greet others in different
languages. Hopefully, these exercises
will help individuals to practice skills that
lead to independence while cultivating
an appreciation for those around us,
thus creating stronger and more vibrant
communities.
Fall 2018 • Page 7
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Program Happenings
Efron Center for Enrichment

Building A Community One Cup at a Time
B y A my D owning
On a Thursday morning at the Efron
Center, the smell of freshly brewed coffee
fills the air in the Sapphire homeroom.
One member laughs aloud as he scans the
comic section of the newspaper, looking
for a ‘joke’ to retell to his friends, while
another small group discusses the sports
section in reference to the previous night’s
Red Sox game. What may, at first glance,
be overlooked in this setting is actually the
backdrop to a very purposeful program of
skill development revolving around a core
theme – community.
It is the vision of New England Village
to be a community rich with opportunity,
sharing and growth. Within this small
group of participants, the task of building
and connecting to one’s community is
serious business. Paraprofessional Kellie
Sprague said, “when I began working with
this team of individuals and staff from the
Sapphire homeroom, it felt more like a
group of separate individuals—all doing
their own thing but just sharing the same
space. And, while there is nothing wrong
with that, it just felt like we needed to
also establish a sense of shared identity
and helpfulness within and between our
members.” The hard part, she said, was
deciding how that could be achieved in

this setting – and in a way that could invite
everyone to join at the same time. “Then it
came to me,” she said, “if we could all just
begin and end the day on the same page,
then the stuff in the middle would likely just
take care of itself.”
Kellie spoke with her co-workers and
supervisors about how, with such a diverse
group, they could possibly get everyone
interested in the same routine. She was also
sensitive to the fact that activities needed
to be challenging, yet meaningful, with
opportunities to learn and practice skills
that would facilitate independence across
multiple settings. She looked to program
resources with a focus on utilizing existing
materials to enhance her efforts. At the end
of the day, the answer was simple – a cup of
coffee and the newspaper.
Several weeks into the new routine
(dubbed ‘around the watercooler’), the air
was buzzing with activity. In one corner
Jeffrey chose a comic to practice skills of
sequencing and retelling a story in order
to enhance his expressive communication.
Later, comics were used as visual supports
for another friend to utilize his Step by Step
communication device to ‘read’ the comic
strip for himself. At another table, sports
statistics were discussed, in terms of win
and loss ratios and predicting whether the
home team will make it to the World Series.

Jeff Gorman reads the comic section of the
newspaper.

Meanwhile, older papers were torn into
strips for a future sensory based art activity,
while similar skills were practiced as the
coffee was made. An opinion poll on
coffee shop preference was prepared while
an outing to Dunkin’s or Starbucks was
considered.
“We are very excited about how well
this group has pulled together and the level
of interest and enthusiasm that we are all
sharing in our daily work. We expect the
excitement to grow,” Sprague said, “and
help us decide the next logical step in our
journey together.”
g

Day Enrichment Program

Eating & Cooking Healthy Foods
B y A my S aschuk
DEP members have enjoyed browsing magazines and online
websites looking for healthy and delicious recipes. Each
week members shop for culinary supplies, cut, chop, slice,
measure, cook, bake, and create a sample sized treat for a
delicious snack. Using a visual format, individuals are able
to both read and follow picture icons outlining each step of
the recipe. Some of the favorite recipes have been eggplant
provolone, fruit pizza, cauliflower casserole, no bake energy
bites, Southwestern egg rolls and potato salad. DEP members
are proving that healthy eating can be delicious!
Page 8 • Fall 2018
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Liz Calitri
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Program Happenings
Employment Services/Community Based Day Services

Making A Difference
B y K eith E scandel
Back in January, Brennan Payne began
a recycling project where he selected
the Barnstable Land Trust in Sandwich,
MA to be the recipient of the money he
was raising. Brennan collected cans at
the CBDS program in Hanson and also
received additional can donations from
his father. Once a month, he took the cans
in for redemption, saving the money he
received.
Brennan worked on his project through
July. When he counted the money he
raised, he found that he had amassed
$110 dollars. Though he had not hit the
goal he had set for himself, he was still
quite proud of his accomplishment. On
July 27th, Brennan and a small group of

peers headed down to Sandwich to present
the people at the Land Trust with his
donation.
They were excited to finally meet
Brennan and very appreciative of his efforts,
his passion for preserving nature, and
generous donation. Brennan received a tour,
a sign, stickers, and an awesome t-shirt!!
He even made it on to the B.L.T. Facebook
page. We later learned that the donations
will be used to support a group for half of a
day spent working to clear a trail.
Hats off to Brennan for having the
ambition to act on something he truly cared
about, creating a plan, setting a goal and
seeing the project through to the end.
g

Photo left:Brennan Payne receives a gift from the
Barnstable Land Trust after raising over $100 for the
organization.

A Job Well Done
B y R ick M oulton
“You knock my shoes off!” That
is what Catherine Dubois, owner
of Twice As Nice Consignments in
Pembroke, had to say to Aimee Remes
about the great job she is doing.
Aimee started her job at Twice as Nice
Consignments, a premier consignment
shop on the South Shore specializing
in women’s and teen’s clothing, in
July, but her training had begun far
earlier. Aimee had volunteered at the
Duxbury Thrift Store and learned skills
ranging from pricing and displaying
of products, to operating the register.
She was able to easily apply those
skills to her new job at Twice as Nice,
establishing herself as a very valuable
employee. Catherine reports that
she has been thrilled with how little
training Aimee needs and how quickly
she learns. Way to go, Aimee!
g
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Annual
Appeal
The Annual Appeal mails
in November.
Your contribution truly makes a
difference in the lives of the men
and women we support. Please
give as generously as you can
this season.

Store owner Catherin Dubois and employee
Aimee Remes.

Make a secure online
donation today at
www.newenglandvillage.org
Fall 2018 • Page 9
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Program Happenings
Colchester Neighborhood Farm

Colchester Farm
Continues to Grow
B y M ary S tanley

Top Left: Raised beds get
doused with water.
Middle Left: Freshly picked
radishes and other vegetables.
Bottom Left: Jim Lough hands
out seeds for planting.
Top Right: A load of freshly
harvested pumpkins
Bottom Right: Lisa Perkins
with some freshly picked
zucchini
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There has been some significant growth at Colchester
Neighborhood Farm and we’re not even talking about the crops!
A new program designed to introduce individuals from all of
NEV’s day programs to the art of agriculture is certainly proving
successful. This program not only offers these individuals the
opportunity to explore the natural environment at the farm
and to interact with different animals, it provides them with an
education—through hands on training—in the field of agriculture.
To accommodate various physical challenges, raised beds were built
so that all individuals could participate in
the planting, watering, and harvesting of
produce. Funding for the beds came from
the Massachusetts Charitable Mechanic
Association. Ramps were also built onto
a greenhouse so that all individuals could
work inside.
More than 60 participants from the day
programs came out to the farm, to plant,
grow, and harvest their own food and, in
some cases, flowers. The harvested food
is being used in the culinary arts portion
of their day programs, making this a true
farm to table program. This agricultural
session will finish up with the last harvest
of the summer produce.
Farm manager Jim Lough has
injected a lot of life into the farm
and this summer has, to say the least,
been a very busy one. One of the first
changes he made was to the farmstand’s
hours of operation. Now open 7 days
a week, he says the move “has had an
overwhelmingly positive impact on sales,
public engagement and client-community
interaction.”
Lough also made the decision to expand the offerings at
Colchester Farm. This year he teamed up with other local area
farms so that he could carry products that he cannot grow or raise
on Colchester Farm but that are in high demand. Foods like sweet
corn from Elliot Farm in Lakeville, apples from Kimball Fruit Farm
in Pepperell, fresh mozzarella cheese from Mozzarella
House in Peabody and grass fed beef from Dufort Farms in
Rehoboth have brought in new customers to Colchester.
Continued on page 13
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Program Happenings
The Living Center

The Living Center Members on the Move
B y D eb M ahony
As part of Plymouth’s, “Free
Fridays,” program, participants
in the TLC program played
tourists in and around the
Plymouth area this summer.
Some of the historical sites they
visited included Nelson Park,
Pilgrim Hall, and Forefathers
Monument. They also visited
Fuller Craft Museum, and CN
Smith Farms. The members
also made many happy trips to
Gray’s Beach during this very
hot summer.
NEV’s Memory Café at
the Plymouth Center for
Active Living, drew a huge
crowd in August when Elvis
impersonator, Mike Slater came
in to perform. Nobody was
more excited than Joy Bendror,
who received a special
“serenade” from the King.
g

Paige Belmonte at Nelson Park

Janice Hiatt at Garden Center

Elvis and Joy Bendror

Jess Bogese at Forefathers Monument

John Deloury at Pilgrim Hall

Residential

Summer Fun

Matt Smith rides the Cyclone
Roller Coaster at Six Flags with
paraprofessional Sally Howshall.
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Program Happenings
Sollar Wellness Center

Summer Cookout
Keeps Things Cool
B y G inger C omeau
Residents beat the heat with an end of summer cookout
that included hot dogs, hamburgers and even a dunk tank.
A few residents were daring enough to don their bathing
suits and take a seat inside the tank, willing to be the victim
for those wishing to hit the target mark. Hot and humid
temperatures, along with an extremely high heat index,
moved the party indoors to the air conditioned Ray Assembly
Hall. Residents from each of the homes brought a side dish,
salad or dessert to contribute to this neighborhood cookout
and the bounty was plentiful. There was delicious pasta salad,
homemade macaroni and cheese, potato salad and chips….
more than enough to go around. To show his gratitude for the
services they provide, NEV resident Caleb LaValley invited
members of the Pembroke Police Department as guests of
honor. Chief Rick Wall, Sergeant Ryan Botto, Sergeant Sean
Ready, along with Lieutenant Richard MacDonald accepted
the invitation, and Caleb thanked them for helping to keep the
town and everyone in it safe.

A

.

C

.

E

.

B

D

g

A. Pembroke Police Chief Rick Wall, Carl Thornhill, and P.J. Lowe.
B. Chuck Nolan gets dunked. C. Sergeant Sean Ready, Shawna Messinger,
Ken Delmonte, Sergeant Ryan Botto, and Tim Cahill.
D. Participants enjoy their cookout in the air conditioned Ray Assembly Hall.
E. Barbara Esson F. Janice Hiatt and Kelli McGowan.
G. Lt. Richard MacDonald, Sergeant Botto, Caleb LaValley,
Sergeant Ready, and Police Chief Rick Wall.

F

G
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Program Happenings
Perspective
Continued from page 2

individuals in our Community Based Day
and Employment Services programs. We
have identified a new location on 42 Winter
Street in Pembroke and have been working
diligently with the seller to purchase space
that we will build out to our specifications.
We continue our focus on promoting a
positive culture of change and innovation
and we have worked to support and
develop our staff as they perform the most
important work in our field. In September,
as part of the national “Direct Support
Professionals Week,” we celebrated our
staff as “Superheroes” who do extraordinary
things! We realize that NEV’s frontline
staff is our most valuable resource when it
comes to delivering on our mission. They
profoundly affect the quality of life of the
men and women they support and their daily
interactions and focus can help someone
discover their passion, secure a job, and
develop a meaningful friendship. Thanks
to our many dedicated and talented staff,

Planting the Seeds
Continued from cover

dreams are being fulfilled, goals are being
accomplished and individuals are living
enriched, dignified and meaningful lives of
their choosing.
Emily Monaghan, Human Resources
Generalist has done an incredible job
working to update our recruitment and hiring
efforts and at our last orientation, we had 16
new employees join NEV. Over the summer,
we worked behind the scenes and recently
launched a new computerized program
called, “Shiftboard” that will help managers
with scheduling staff, monitoring overtime
usage, and alerting relief and regular staff
to potential open hours if they want to work
additional shifts.
This summer we began working with
a Fund Development Consultant to assess
and recommend ways that we can grow
our development program. The consultant,
Robin Cabral, recently finished her work and
will be making recommendations.
As we look to the next few months, we
are preparing for the CARF Accreditation
Survey of our Day Habilitation programs.
Managed Care is on the horizon and we
are following the proposed changes to our

Day Habilitation Programs and all longterm services and supports to make needed
adjustments and changes. Our external
environment continues to change with
increased regulations and funding constraints
that require vigilance and creativity on
our part. All CBDS and Employment
Services programs across the state will be
rebid sometime after the New Year and we
will have to prepare a proposal that will
qualify us to continue with the provision of
these services. We also need to update our
Strategic Plan that will guide us for the next
few years. Yes, our work continues and I’m
grateful for a dedicated Board of Directors,
Senior Leadership Team and competent
staff willing to work in a collaborative and
focused way, listening to the individuals we
support, and their families, so that we can
respond to their support needs, dreams and
preferences all in concert with our vision and
core values.
g

Gail T. Brown, CRC, LRC, LCSW
President/CEO

CNF Continues to Grow
Continued from page 10

opportunity to purchase freshly harvested
fruits and vegetables. In July and August,
Lough and others from Colchester Farm
visited the apartment complex with a
truckload of freshly harvested produce.
Money from the grant was used to
pay the teens for their work, with each
one earning $12 an hour for 8 hours
each week. The rest of the money was
used to provide stipends to the residents
living at Alonguin Heights so that they
could purchase the fresh fruits and
veggies at the mobile market.
In speaking with the teens, Millar
said none indicated a desire to go into
farming. But, she said, the goal of this
project was less about raising an interest
in entering such a career and more about
raising an awareness for eating healthy.
“It’s all about making good
decisions,” she said. “Whether it’s
about what you put into your body or
how you spend your time.”
g

“Offering these high quality, local,
specialty foods at our farmstand
dramatically increased customer
interest, sales, and cross-promotional
opportunities,” Lough says.
The farm manager also added greater
variety in the produce grown at Colchester
Neighborhood Farm, including delicata
winter squash. Non-edible offerings, such
as sunflowers, along with the opportunity
for people to come out to the fields and
pick their own, had a huge impact on the
number of visitors to the farm this season.
“People really did love the activity of
picking their own sunflowers,” Lough
says. Whether they were picking their
own flowers or simply purchasing them,
the demand was great. Director Akari
Hayashi said it was difficult to keep
up. “We would bring sunflowers to the
Farmers’ Market in Plymouth and we
would sell out within the first hour.”
Lough says participating in the

Plymouth Farmers’ Market this year was
another good move that had a positive
impact on the numbers at the farm. “The
Plymouth Farmers Market provided us
with a platform to gross nearly $10,000
of additional income, gain significant
public exposure, and develop valuable
relationships with other local food
producers,” he says.
Community events, such as the Easter
Egg Hunt and Paint Night classes also
helped to establish the farm as a vibrant
operation in the community. “These
events have proven to be effective ways to
engage customers, to increase client and
community interaction and even provide
a little additional income in the form of
donations.”
g
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Organizational Updates

Giving Back To Our Community
B y M ary S tanley
From the very beginning, family has been
at the heart of New England Village. Family
members who founded this organization,
have and continue to serve on its board and
various committees, and have done some
remarkable fundraising throughout the
years. In fact, 16 years after it disbanding,
people still fondly speak of the much
needed financial support the Women’s
Committee provided for the nascent Village,
and their celebrity Anniversary Luncheons
live on in infamy! The level of support New
England Village has always received from
its families has truly been the lifeblood
of this organization. It’s no surprise then,
when the concept of a newly imagined
Family Association was introduced at this
year’s Siblings Day, it was met with much
enthusiasm. It seems family members
were looking for ways to become more
meaningfully involved with the organization
and with each other.
In July, family volunteers Lee Scott,
Suzanne Gauthier and Lisa Hannahan

NEV Family Association
met with NEV staff Gail Brown, Dolores
Rezendes and Ginger Comeau to discuss
and document what the purpose and
structure of a reorganized family group
might look like. In September, at the annual
Family Day event, Lisa Hannahan shared
the work that was done in July to formalize
a new NEV Family Association at the State
of the Village meeting. She volunteered to
serve as the first Association Chairperson
and asked audience members to also
identify their willingness to volunteer in
their areas of interest. More than 25 people
responded by signing a volunteer interest
form that day!

In October, members held their first
meeting via teleconference. The meeting
got off to a quick start with several
subcommittees already established.
They are a Welcome Committee for new
families served by NEV, a Fundraising
Committee, a Speakers Bureau group, and
a Staff Appreciation committee. Lee Scott
volunteered to take on the Treasurer’s role,
and the Association continues to look for a
Vice-Chairperson and Secretary.
All parents, siblings, and guardians of
program participants are automatically
enrolled as members of the Family
Association and they can choose to lend
their support in many different ways. The
Association intentionally does not require
its members to serve a minimum number
of hours. Instead, members are encouraged
to offer their time and talents in ways that
are meaningful to them. The next meeting
is scheduled for Saturday, December 1 at
10:30 a.m. at New England Village.
As the old saying goes, “many hands make
light work!” If you are able to volunteer in
some capacity, please contact Lisa Hannahan
at hannahanlisa@gmail.com.
g

Sollar Wellness Center Gets Its Own Identity
B y M ary S tanley
In August, the Sollar Wellness Center took another
giant step toward becoming a true community center
that serves people from surrounding towns as well as
NEV participants, when it launched its own website,
sollarwellnesscenter.org. This website is filled with
information about all of the classes we offer as well as a
little bit of history about the building and its role within
New England Village. With the launch of the website,
several new classes were added, many of which have
already gained a following of people in the community.
The classes at the Sollar Wellness Center have seen a
50 percent increase in participants between fiscal year
2017 and fiscal year 2018 and this new website, which
also includes an online registration component, will go
a long way in making it easy for people to sign up for
their favorite fitness or art class. If you have not had the
chance to look at this website, we invite you to do so
today by visiting sollarwellnesscenter.org.
g
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Staff Updates

Staff Sunset Cruise
B y M ary S tanley

In August, New England Village staff boarded the Pilgrim
Belle at Captain John Boats in Plymouth for a sunset cruise.
The weather was beautiful and the cruise offered sensational
views of the harbor and setting sun. The trip included a
trivia competition. Team Salty Dog, which included NEV’s
own Nancy Morrison, her husband Ned, Amy Saschuk, Kim
Derosier, Melanie
Zagwyn and Rick Murad,
won first place, with
each member of the team
taking home a whale
watch ticket.
g

Left: Staff from ECE take a
moment to pose during the
sunset cruise.
Right:NEV staff get ready to
compete in the cruise’s trivia
contest.

Training Program is Informative and Fun
B y M ary S tanley
Over the past few months, Clinical
Director Weronika Powers implemented
a Positive Behavior Supports clinical
initiative using DEP as the pilot program
for this extensive training. “The staff from
DEP has been a wonderful group. They ask
great questions and are really invested in
learning new tools and skills. They bring
to the table their knowledge, concerns, and
questions, which makes the training alive
and applicable. We talk about real life
situations taken straight from their work
with individuals at DEP,” she said, “and
that makes the training meaningful.”
The group not only watches a
presentation but they discuss it, role-play,
and practice skills. Whenever possible,
Powers tries to inject humor into the
training. “They respond very well to
humor and it makes this feel less like
training.”
The program includes ABA (applied
behavior analysis) techniques to create
a supportive environment; practical
techniques; an activity engagement

section; interactions among members and
staff section; the practice of using different
data collections and the importance of
objective recording.

Because of the work with this pilot
group, Powers said she will be able to
roll out the extensive PBS training to all
programs in the future.
g

Leave a Lasting Legacy
Remember New England Village in
your will or estate plan.

Your gift can help ensure that New England Village will
always be a place where people with intellectual and other
developmental disabilities can thrive and grow.

For more information about bequests or other planned giving opportunities,
please contact Dolores Rezendes at (781) 293-5461 x107 or by email at
drezendes@newenglandvillage.org

Fall 2018 • Page 15

fall-2018_11-1_scoops.indd 15

11/1/2018 2:08:44 PM

Staff Updates

NEV Welcomes
Assistant Program Manager
Deolinda Andrade
Emanuel Williams

Assistant Residential Director
Dimitry Ministre
Direct Support Professional
Princess Allen
Helder Andrade
Pierre Augustin
Kristy Bishop
Pauline Camillo
Allison Comeau
Nilo DeAndrade
Brendan Donahue
Raymonde Exume-Strackman
Aurelie Flambert

A warm welcome is extended to the following employees who joined
New England Village since the last edition of Scoops was published.

Bailey Gillam
Steven Lake
Mika Lopes
Jacqueline Lopez
Gregory Marrone
Steeve Moise
Emily Mules
Solomon Ngaujah
Alison Parks
Bailey Parks
Erica Perry
Danielle Prusik
Kevin Reynolds
Nannette Smith
Sabrina Toussaint
Gabrielle White
Derek You

Direct Support Professional –
Relief
Kemline Cadet-Salomon
Taryn Cahill
Erin Keane
Director of Residential Services
Catherine Gonzalez

Brock Roberts
Jeffrey Silverberg
Kellie Sprague
Paraprofessional Relief
Natalie Cavallo
Audrey Hoffman

Farm Worker
Cameron LaFleur
Hayley Sabella

Program Manager
Michelle Garabedian
Amanda Peters
Debra Sheehan

Office Manager
Suzanne Ryan

Receptionist
Sean Leary

Paraprofessional
Tammy Galotti
Grace Gorman

Registered Nurse
Judy Lynch
Lorraine B. Willey

Moving Up
The Ladder

B y M ary S tanley

Patty Carson-Sasso was recently
promoted to the position of Assistant
Director of Day Habilitation Services.
Patty came to NEV with a Bachelor’s
Degree in Sociology and a Master’s Degree
in Special Education. Her experience
includes managing both day and residential
programs and serving as a legal guardian for
an adult with intellectual and developmental
disabilities. Since joining the team at the
Efron Center, Patty has helped individuals
to increase their functional independence
through individualized therapeutic plans
based on expressed interests and dreams.
She also enjoys working with individual
employees and teams of employees with
a focus toward increasing professional
skill sets and supporting effective service
delivery. In her new role, Patty will be

Patty Carson-Sasso

Amanda Peters

working closely with program managers in
both of NEV’s Day Hab programs in order
to foster continuous improvement in services
throughout the division.
Amanda Peters is the new Program
Manager to the leadership team at the Efron
Center. Amanda will be taking over the
caseload previously held by Patty CarsonSasso. Amanda comes to NEV with a
Bachelor’s Degree in Sociology and more

than 10 years of experience serving children
and adults in a variety of residential and
day service settings. Most recently, Amanda
served as a Developmental Specialist at
the May Institute for Adult Services in
Randolph. Her professional interests
include applied behavior analysis and
creating effective data collection systems.
We are all very excited to have her on board
as part of the team at ECE.
g

If you would like to receive Scoops, please contact the Marketing Department at
(781) 293-5461 x113 or email mstanley@newenglandvillage.org
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